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National Institute on Retirement Security, “New Research Finds 95 Percent of Millennials Not Saving Adequately For
Retirement,” February 27, 2018.

EBRI, “EBRI Retirement Security Projection Model (RSPM) — Analyzing Policy and Design Proposals,” May 31, 2018.
The Pew Charitable Trusts, “Small Business Views on Retirement Savings Plan,” January, 2017.

Transamerica, “RE: RIN 1210-AB92: “Open MEPs” and Other Issues Under Section 3(5) of the Employee Retirement
Income Security Act,” October 28, 2019.
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Empower Institute, “Open MEPs: A promising way to narrow the coverage gap,” December 1, 2018.

Betterment, “The Staying Power of 401(k)s: How Employers Can Maximize the Core Benefit to Attract and Retain Top
Talent,” August 6, 2018.
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Upwork, “Sixth annual “Freelancing in America” study finds that more people than ever see freelancing as a long-term career
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GAO, “Contingent Workforce: Size, Characteristics, Earnings, and Benefits,” April 20, 2015.
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12 IRS, “26 CFR 601.201: Rulings and determination letters (Also, Part I, § 401; § 1.401(a)-2.) Rev. Proc. 2002-21,” May 13,
2002.
13 DOL, “Advisory Opinion 2012-04A,” May 25, 2012.
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16 DOL, “Definition of “Employer” Under Section 3(5) of ERISA — Association Retirement Plans and Other Multiple-Employer
Plans,” July 31, 2019.
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17 National Association of Professional Employer Organizations, “Attention: Definition of Employer-MEPs RIN 1210-AB88,”
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VT RIZARL—H—THHILEHELL, 772 T RI=A M —&—%, Bk
7T D2 DOEEEHEBEICEHT2BELZAIZFETH D, MAHEKOBIEEO
FH AMESEOREN. MAZEORGNEENCEET 57 — % OF B L OMRGE, BlkFae~ 7

18 Uber Technologies, “RE: RIN 1210— AB88: Definition of “Employer” Under Section 3(5) of ERISA -Association Retirement
Plans and Other Multiple-Employer Plans,” December 24, 2018.
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RN, FEAZAEE L T T T R = A R L —Z — XA~ OERBH I FAN L L
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WD IEBE R OO 2T O FHEHZ DWW T, ERISA OHANCESERTH2LERNH D &
L7,

401(k)7" 7 VFEDOWIRFAAR T T ATk L — B RERUEE AT 5 EF L, —EO B A=
& . ERISA408 S:(b)H(2) 5 DHANZES S FEBIHROBHEZA S, Thbb, &7 7
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B — | IZNST D EMESIT b, AT LETOTEEZRT 25 2 ENBHEMIT S
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A X — | IZST %G, [BEEREATORKEZIEHE) KO THEIEZ PEO) 1,
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ZF 72> MEP T %, SECURE ¥:1%, MEP O & Z 3 25~ < | T LAERTO SN HE
EFEOHIFIF 2 Mg LT,
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gEtms ACD | KERBRFS (ACLD . 747 U7 1« A XA M XV %, MEP
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ME] i, TEHFELE LTE#ENICATET 2. £73E N EORIE D 72 I MR TE)

20

21
22

R, B IR, A SEITAR DRIENC I61) 2 B0 PERL TR 3R 4 3K % afif — IR PR FEIR(LIEZR (SECURE I£%)
Iz — ) TEREARTS 2 +—2 U —1 2020 452 S,
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BIE OWATFRZ RS 5 2 LELBELTVD,

DOL, ““Open MEPs” and Other Issues Under Section 3(5) of the Employee Retirement Income Security Act,” July 31, 2019.
ACLI, “Subject: “Open MEPs” and Other Issues Under Section 3(5) of ERISA - RIN 1210-AB92,” October 29, 2019. ICI,
“Re: RIN 1210-AB92; “Open MEPs” and Other Issues Under Section 3(5) of ERISA,” October 29, 2019. Fidelity, “Re: RIN
1210-AB92 “Open MEPs” and Other Issues Under Section 3(5) of the Employee Retirement Income Security Act,” October
29, 2019.
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VX )bs T 4T 4D, MEP OfgfE L LT AR5 2 L AR T REE LT
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23 Transamerica, “RE: E: RIN 1210-AB92: “Open MEPs” and Other Issues Under Section 3(5) of the Employee Retirement
Income Security Act,” October 28, 2019.

24 National Automatic Merchandising Association, “Re: NAMA Comments on Proposed Rule: Definition of Employer-MEPs
RIN 1210-ABS88,” December 21, 2018. American Society of Association Executives and the National Association of
Manufacturers, “Attention: Definition of Employer-MEPs RIN 1210-AB88,” December 20, 2018.

25 Empower, “RE: 1210-AB92 “Open MEPs” and Other Issues Under Section 3(5) of ERISA,” October 29, 2019.
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av—3x)b s TUT 4T I XD AT MEP EBUZOW T, HEEICH A & Bt
TRELWVWIEROFEOLNT, 2KBEEWHZ (AARP) (X, a~v—v ¥/ T 47
+ Y EAEOPE Y — B A BRI (T 2D S5 ORI G5 S 1E DO AR 2 D
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A9 T L, @MEP LIS T 2 FEEHIGER R KHETH D Z L. GOMEP [ KT BAE T
BT HZ L, @QKFHENRD, @, QIOWTET AT T o Zaket L, iz ilAl2 % E
THLZE, BEMLTRETHDL L LT,

BIZ, AARP (X, A—7 > MEP DAR P —%H) a~w—Tx )b« T 47 412D
T QUEAT A b« P—ERAORME L L COFEBHFEH, @Qa~v—ry LT 4T
AIZBNT, Y —EADRMLIHEE T DB OER, @Qa~v—T vy /LT 4T 4 )3
AT HEARICONT, AR YEEZRIT D Z L 25 L7z, MA T, ERISA 408 Z5(b)*H(2)
BN FHBIB AR, A —7 > MEP D AR —%H ) a~v— v )L« ZT ¢
T AWK LTHHEHSND Z L 2L L, MEP (242t 25— EARNED AR S
HEND D EER LT,

SECURE £ Clid, FIRSFHK OMEHIFIEICE LT, BRI S KT > 7228, 5% KT8
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26 Morgan Stanley, “RE: RIN 1210-AB88-Definition of “Employer” Under Section 3(5) of ERISA-Association Retirement
Plans and Other Multiple-Employer Plans,” December 20, 2018. BlackRock, “RE: Definition of “Employer” Under Section
3(5) of ERISA-Association Retirement Plans and Other Multiple-Employer Plans; RIN 1210-AB88,” December 21, 2018.

27 SIFMA, “Re: RIN 1210-AB92, “Open MEPs” RFI,” October 29, 2019.

28 AARP, “RE: RIN 1210-AB92 “Open MEPs (Multiple Employer Plans)” and Other Issues under Section 3(5) of ERISA,”
October 29, 2019.

13



BREXRTIHIA—41)— 2020 Summer

I VI. EHVYIC

KETIH, A—7 > MEP OEBZFFHELREREOF T e, =237 —753 2018
TR 300 FoH/ M3 (BEEEN 5 ALLE 250 L LA T OR¥E) [XTo-lEIC LD &
WA~ 7 R EERIZIRIE L TR WERED 9 B K 65% 34— 7 MEP DE A%
BETL T g LEE LY, B2, BEEEOK 50%I1%, RIZA—7 MEP #38 A L72BRIC
L, a~v— %N 2T 4T A DMEPMETHDL & LT,

F—7"2 MEP OHIEFEFFEORD AT v 7 & LTI, KF#E& 75, SECURE {EIZHS X
A=V X T AT LA =T MEP DT a N A —L LCROLETHAUEZRE
L. ZTOHT, BIRKMIZED X5 R BHEEDDO0NER &b, Eio X 5 iz, IBEN
RASAR L OMILIZEE L& 2 B0, MEICEE 2 BHIT, Z2Eha~v—Tr -2
TATANLEDBADN— NI DAL H D, EEO LA, av—Ty L2 T
AT A1 KA NLFEHANEZREST D505 E 2T, P — A REOBRMBEZ T2 b

DEEOND, BIZIZT AT VT 4« A _"A R AL, 2021 4E4J8EIC, A —7> MEP
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2 Empower Retirement, “Empower Retirement: Small Business owners show great interest in Open MEPs,” December 12,
2018.
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